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CELEBRATIONS AND NEW BEGINNINGS

While celebrating 15 
years as a dynamic 
grassroots organiza-

tion, CAWI is preparing for its 
sustainability into the future. 
Diversity of women speaking 
their truth and taking action  
is the magic of CAWI. That 
magic has made it possible  
for CAWI to win awards,  
influence city decision making 
and contribute to a growing 
awareness of how we address 
hate and colonization.  

CAWI is an organization on the 
threshold of new beginnings. 
Fortified with new funding 
from Women and Gender 
Equality (previously Status  

of Women Canada) to build 
organizational capacity,  
CAWI’s Steering Committee 
transitions to a Board as we 
take on non-profit status. 

We welcome Valerie Stam, 
CAWI’s new Executive  
Director. She has vast  
experience in community 
development, advocacy, and 
facilitation, and a strong  
commitment to feminism and 
equity. With graduate studies  
in peace and conflict and a 
PhD on addressing racism  
and Islamophobia, she brings 
academic knowledge to  
inform her work at CAWI. 

Suzanne Doerge, Director since 
CAWI’s founding in 2004, is 
retiring. We recognize and 
celebrate her contributions, 
along with former staff Tong 
Zhao-Ansari and Fathiya  
Warsame, who have recently 
moved on to pursue other 
opportunities. Our thanks  
to them for their inspiring  
contributions to the success 
of CAWI. 

We thank the Algonquin people 
on whose land we gather. We 
thank funders, partners, and 
especially the women who 
have made all this possible.  
And we invite you to join us  
in the exciting journey ahead.

Above: Women at the gathering ‘Facilitators Nurturing Decolonization’, Kitigan Zibi, Quebec.

FACILITATION  
AND TRAINING  
CAWI generates revenue by 
providing training to institutions 
and community agencies on  
a fee for service basis.

Inclusive Facilitation Training
CAWI provided training for  
facilitators on creating inclusive 
learning spaces. This training 
will be repeated in the coming 
year.  If you would like to be 
notified of this training, contact 
us at info@cawi-ivtf.org.  

Advancing Equity and Inclusion
CAWI trained City of Ottawa 
staff on the Equity and  
Inclusion Lens, including  
the arts and cultural centres  
of City of Ottawa, and  
community agencies. 

Workshops
CAWI delivered workshops  
for a range of organizations 
and topics including: community 
development for youth,  
achieving diversity at a  
music festival, and inter- 
faith understanding.

FINANCIAL REPORT
END OF FINANCIAL YEAR MARCH 31, 2018

REVENUE
Catherine Donnelly Foundation 14,099.09
Ottawa Community Foundation 2,382.48
Canadian Union of Public Employees 10,366.92
Donations 1,797.87
Donations – Righting Relations 6,908.77
Fee for Service 30,726.64
Publications 65.00
Public Service Alliance of Canada 2,179.95
Women and Gender Equality 122,753.53 
United Way Ottawa 72,622.20

  263,942.00

EXPENDITURES
Salaries and Benefits 144,991.86
Program and Administration 118,950.59

 263,942.00

Net Assets -  Reserve Fund 37,115.00

 CAWI is grateful to Lowertown Community Resource 
Centre (LCRC) for their continued support as a fiscal 
sponsor. The finances of City for All Women Initiative  
are currently part of the Financial Reports of LCRC  
which are audited annually.

www.cawi-ivtf.org
 cawi.ivtf
 CAWI_IVTF

Thank you very much to our partners  
and our donors that make all this possible.



Making Voices Count (MVC), 
coordinated in partnership 
with the Coalition of Com-
munity Health and Resource 
Centres, was the recipient 
of the Community Builder 
Award, from “Poverty to  
Possibility” at the May 16th, 
2019 United Way Ottawa Gala.  
This was possible because of 
partnerships with residents 
and community organizations. 
(Healthy Transportation  
Coalition, Ottawa Community 
Housing, ACORN, CCOC,  
Alliance to End Homelessness, 
Community Legal Services  
Ottawa and more).

Training residents living on 
low-income and those from 
marginalized communities  
in Ottawa on how to bring their 
experiences and views to City 
Council, has enabled those 

Fran and Caroline at the  
Conference on Women’s Safety: 
Building Inclusive Cities,  
India, 2010. 

HONOURING  
CAWI’S FOUNDERS  
CAWI exists because of the 
dedication of Fran Klodawsky, 
Carleton University, and  
Caroline Andrew, University 
of Ottawa as the founders of 
CAWI. They are retired from 
academia, but their legacy 
of valuing women’s voices 
in city decision making lives 
on. We thank them for  their 
many years of support and 
helping us to value research 
as a foundation for action. who are often sidelined, to 

speak with a united voice and 
have their concerns addressed 
by decision-makers.

MVC has helped to make  
possible: 

»  In 2017, City Council  
approved the EquiPass and 
$610,000 for community 
sustainable funding

»  In 2018, City Council  
approved the EquiFare, 
$325,000 of community 
sustainable funding and 
$100,000 one time  
project funding.

»  In 2019, a commitment  
from the City to dedicate 
land near rapid transit for 
affordable housing and  
approval of $15M capital 
funding to create more  
affordable housing.

Euphrasie Emedi and Naheed Khan accept the award  

MAKING VOICES COUNT  
WINS AWARD! 

Funded by Women and  
Gender Equality Canada, 
Women Reducing Poverty - 
Maamawe (together in  
Anishinaabe), engages women  
and organizations serving 
women, to work with the  
City to apply an intersectional 
gender lens to poverty reduction.  

This year, over 350 women 
brought their views to forums 
to support: 

»  Housing for a Diversity  
of Women

» Women Running for Office
» Gender Inclusive Cities

We engaged candidates, 
co-sponsored provincial and 
municipal election debates  
on gender issues, surveyed 
candidates and expressed 
views during the City budget 
process. We influenced  
City Council’s commitment  
to housing and supported  
the creation of a Women  
and Gender Equity Strategy. 
Visit CAWI web-site to read 
the report: Advancing Gender 
Equity in the City of Ottawa.  

This was possible by working 
in coalition with community  
organizations such as; The 
Well, Cornerstone Housing  
for Women, Immigrant  
Women’s Services Ottawa 
(IWSO), Gignul Non-Profit 
Housing, Harmony House,  
Ottawa Coalition to End  
Violence Against Women,  
Empow(Her) Network,  
Somali Women’ Circle  
Network, among others.

Algonquin Elder Claudette 
Commanda, Mercy Lawluvi, ED 
of IWSO and Suzanne Doerge 
of CAWI took our learning to 
the Gender Equality Network 
Canada to advance a national 
equality agenda. 

ADVANCING GENDER EQUITY – 
REDUCING POVERTY

November 2018, 45 women 
travelled to the Kitigan Zibi  
Anishinaabe community, hosted 
by Elder Claudette Commanda. 
First Nations women shared 
stories and everyone reflected 
on their own people’s history, 
in order to develop a deeper 
understanding of the impact  
of colonization on First  
Nations people. 

In a follow up session at City 
Hall, we identified actions we 

can each take to respond to 
the Call to Action in the Truth 
and Reconciliation Commission.

Following that, women in the 
Ottawa Circle of the National 
Righting Relations Network 
designed a workshop to create 
dialogue between racialized, 
white and Indigenous women, 
about the impact of colonization 
on our lives, and action we can 
take to interrupt colonization 
on Turtle Island.  

COMMUNITY  
CONVERSATIONS  
ON PUBLIC TRANSIT  
In partnership 
with the Healthy 
Transportation 
Coalition, CAWI 
facilitated  
community  
conversations on 
transportation 
equity. Key  
findings were; to increase 
transit affordability, better 
lighting at transit near  
affordable housing, more 
user friendly transit, improve 
customer relations and  
increase safe pedestrian  
and cycling infrastructure. 
See full report on CAWI 
web-site.  

RIGHTING RELATIONS

MVC Recipients of Community Building Award


